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For who

o Family member, not servicemember

e Spouse, parent, son or daughter of covered
servicemember

e No “next of kin”



For what

Up to 12 weeks of leave when family member is
called to active duty

“Qualifying exigency” because servicemember Is
on active duty; or

Has been notified of an impending call to active
duty



Possible Examples of

Qualifying Exigency
Attending official ceremonies / programs
Attending to farewell or arrival

Attending to affairs caused by the missing
status or death

Making arrangements for child or elder care
Making financial or legal arrangements




Unanswered guestions

e Next of kin: What happens if he/she won’t
provide care? Can it be designated by the
servicemember?






For who

Son, daughter, spouse or next of kin



For what

* Up to 26 weeks of leave In a single 12-month
period to care for an ill or injured
servicemember, including

e Medical treatment

e Recuperation,

e Therapy,

e Outpatient

o Temporarily disability list



Unanswered Questions

IS this a one-time entitlement?

Does It “renew” for each covered
servicemember in the employee’s family?

Does it “renew” for a new injury?
How to define 12 month period?



