




Employees’ 
Free Choice 

Act



Would have to recognize if 

+50%



Would have to recognize if 

+50%



No More Secret Ballot



Increased Damages

• $20k civil penalty

• Treble damages for interference



Mandatory Interest Arbitration

• Meet within 10 days of written request

• 30 days to negotiate before requesting 
mediation

• 90 days of mediation before requesting 
arbitration



Increased Involvement of 
NLRB

• Mandatory Applications for Injunctions 
Against Employers



Interference with card-
gathering



RESPECT Act



Redefine NLRA supervisor 
from an Agent of Management



Definition of Supervisor
any individual having authority, to 

• hire, transfer, suspend, lay-off, recall, promote, 
discharge, assign, reward, or discipline other 
employees, 

• or responsibly to direct them, 

• or to adjust their grievances or effectively to 
recommend such action

So long as they do so with independent 
judgment



Definition of Supervisor
any individual having authority, using their 

independent judgment, to 

• hire, transfer, suspend, lay-off, recall, promote, 
discharge, assign, reward, or discipline other 
employees, 

• or responsibly to direct them, 

• or to adjust their grievances 



Must Possess Supervisory 
Authority  . . . 


